
 

Welcome to the Governors Report to Parents, which is a requirement of the Articles of 

Governance for Nursery Schools.  The report provides an overview of how the school has 

developed over  the last academic year. 
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“Planting the seed — Growing the future” 

 

Welcome to the 2013 Appletree Nursery School Annual Report  

This has been an exciting year in which both Appletree Nursery School 

and Appletree Children's Centre achieved Outstanding gradings in the 

two separate and very rigorous inspections. I am very proud to be              

involved in the work of our dedicated and creative staff and would like to 

thank parents for their support throughout the year. This has been very      

evident in the high turnout and happy atmosphere for our two open days. 

 

We had a busy, hardworking year during which we have concentrated on implementing the 

new Early Years Foundation Stage and on improvements that will ensure that the education your 

children receive continues to be outstanding. 

 

The governors and I, as well as all staff in the school feel very passionate about ensuring that the 

school’s mission statement continues to inspire our 'can do' attitude'. At Appletree we provide a 

happy, secure and stimulating indoor and outdoor environment where everybody’s ideas,           

experiences and individuality are valued. Together we share the excitement of learning through 

exploring, communicating and meeting new challenges that are relevant and have interest to 

us. 

This year we have begun a process of ensuring that all children have access to appropriate         

information and technology equipment in order to increase their interest in learning. Children's 

enthusiasm and interest has been enhanced by their use of the easy scope microscope, the 

whiteboard and our digital cameras. Some very creative work has been developed through our 

'Mini Me' play. 

We have also begun work on ensuring that the large majority of children leave Appletree          

having achieved appropriate understanding of phonics and developing their speaking and        

listening skills so they can recognise differences between the smallest individual sounds in words. 

We will be developing our work from September by providing written information and meetings 

for parents about how we can work together to help your children to learn, and to help them to 

become more effective learners. 

 

I hope that you find the report interesting, informative and inspiring. If you any questions after 

reading it, please do not hesitate to get in touch. We are working hard to ensure that Appletree 

continues to be a nursery school that we can all be proud of. I thank all staff for their efforts and 

the parents for your support. I wish the children who are moving on to primary school all the very 

best and am looking forward to seeing those who are returning to us in  September. 



Governing Body Membership 

The full governing body meets at least once per term.  There are also five sub-committees, to whom  

responsibility for certain issues has been delegated.  These committees include the Learning & 

Development Committee, the Health & Safety Committee, the Finance & Staffing Committee, the 

Children’s Centre Committee and the Collaboration Committee ( a joint Appletree and Stoneygate 

committee that oversees the federation).  These committees meet at least once per term, and report 

back to the full governing body. 

 

Chair of Governors: Jude Thomas  Clerk to Governors:  Ellen Winstanley (Governor Services) 

         Stella Wood (Appletree Nursery) 

Authority Governors: Josh Bancroft, Valerie Pearson 

 

Parent Governors:  Amy Cooper, Valerie McCracken, Ruth Ainsworth, Mike Gibson  

 

Community Governors: Jude Thomas 

 

Staff Governors: Julie Morrow, Lesley Matthews, Firdauwse Essa, Angela Dixon 

 

The governing body have recently agreed to reconstitute and the new structure will take effect 

from September 2013 

Governors and the clerk can be contacted through the school.  When there is a vacancy for a 

governor, we will let parents know how to apply. Being a school governor gives you the opportunity 

to contribute to the running of your child’s school.  Governors are given lots of support from the Head, 

staff, other governors and our Governor Services department.  You will also be able to access a wide 

range of training at no cost to yourself.  You do not need any specialist knowledge or training to 

become a governor, it is your personal experiences that we want.   Being a governor can help you 

contribute  more fully in the community and can even open up employment opportunities for you.  If 

you are interested in being a governor and would like some more information, please speak to a 

member of staff.  

 

We would  particularly like to thank our governors for all their hard work over the past year and for 

being a part of the success and vision of Appletree. 

FEDERATION 

Following a successful trial, the federation with Stoneygate Nursery School & Children’s Centre in 

Preston became formal in September 2012. Being part of a federation brings with it an opportunity to 

share resources, teaching staff, facilities and  ideas to benefit each school. Federations also provide 

an effective way to learn from each others’  strengths. The main change that we have seen at 

Appletree and Stoneygate is that the two Centres share a Head and School Business Manager. Each 

Centre’s governing body has remained the same, with a new joint committee being formed to 

monitor the  success of the federation.  The federation has proven to be very successful over this 

academic year, and it is something we would like to continue with. However, if either governing body 

ever decided that the federation wasn’t proving to be successful, it can be dissolved. If you would 

like more information about the federation, about Appletree or would like to visit Appletree, please 

talk to Julie, Lesley or Stella. 

In the centre’s most recent Ofsted report, inspectors reported that ‘the federated model of 

leadership between the two nursery schools and two children’s centres demonstrates an excellent 

use of resources and enables a wide range of services to be delivered to a very large majority of 

families’.  



BENEFITS OF A NURSERY SCHOOL 
 

Appletree Nursery School is a maintained nursery school, and so is funded by the Local 

Education Authority, just like primary and secondary schools.  

 

As all the children who attend nursery are under the age of 5, we are able to focus all 

our resources, funds and training on developing the best curriculum and environment for 

young children.  

 

Our high staffing ratios mean that each adult is responsible for a 

smaller number of children, which means that each child can 

benefit from the focused attention of an experienced and 

knowledgeable specialist in early years. 

 

CHILDREN’S PROGRESS 

 

Throughout the academic year key workers assess children’s 

development and record their assessments in a record of progress.  If 

you would like to see your child’s records at any point during the year, 

and would like to discuss your child’s progress, please speak to your key 

worker—there is no need to wait for the termly parent consultations. We 

have assessed children’s progress throughout the year in three main 

areas: Personal Social & Emotional; Communication & Language and 

Physical Development. Our year end assessments show that overall the 

school performs well in advancing children’s skills in all three of these 

areas.   

 

Personal, Social & Emotional Development 

 Making relationships—our data shows that the very large majority of children (84%) are achieving 

 Self-confidence & self-awareness—our data shows that most  of the children (92%) are achieving 

 Managing feelings & behaviour—data shows that the very large majority (84%) are achieving  

Communication & Language Development 

 Listening & Attention—our data shows that the large majority of children (74%) are achieving 

 Understanding—our data shows that the very large majority of children (82%) are achieving 

 Speaking—our data shows that the large majority of children (78%) are achieving 

Physical Development 

 Moving & Handling—our data shows that most (92%) of children are achieving 

 Health & self-care—our data shows that  the very large majority (84%) are achieving 

 

All our classroom activities are planned around children’s interests and different stages of            

development.  We collect information about children’s experiences and play so we can make learning 

interesting and fun.  Please let us know of any activities or experiences your child particularly enjoys so we 

can enhance their learning experience here at Appletree. 

 

Our daily routine includes 2  structured activities in small groups led by your child’s key worker, 1 at the 

beginning and 1 at the end of each session, where they are able to receive the focused attention of a 

member of staff.  This enables key workers to focus on the needs of individual children and their interests.  

Each child has a Special Book which consists of observations, photographs, children’s work, parental 

contributions and most importantly the views of your child. Key workers speak to the children about what 

they have been doing and what they have learnt during the day, this forms part of the assessment 

process in which children are given next steps to extend and further develop their progress in nursery. 



SPECIAL EDUCATIONAL NEEDS (SEN) 
Angela Dixon is our Special Educational Needs Co-ordinator 

(SENCO). In line  with our Special Educational Needs (SEN) 

Policy, staff identify children with specific needs and discuss with 

parents. Support and guidance is sought from outside agencies 

as and when appropriate. A targeted learning plan will be 

written to address the needs of children with additional needs 

and this will be reviewed regularly with parents and any external 

professionals involved such as speech therapists.  If you have 

any concerns please speak to a member of our team.  

 

 

EQUAL OPPORTUNITIES 
We have respect for all individuals using the Centre and believe 

that everyone should be supported to reach their full potential.  

We believe all children are entitled to high quality care and 

education, which takes account of their race and ethnicity, 

culture, ability, gender and disability. We welcome diversity and 

see it as a valuable contribution to individual’s knowledge and 

understanding of the world we live in.  

STAFF TRAINING & 

PROFESSIONAL               

DEVELOPMENT 
The focus of this year’s staff training 

days have been on the new EYFS, 

characteristics of effective  

learning and ICT. Training has also  

focused on long term curriculum 

planning, multicultural awareness,  

resilience and retirement planning.  
 

All members of the nursery and 

centre staff have also completed 

food hygiene training this year. 

All members of the staff team have a 

professional review on an annual 

basis.  Through this process whole 

school and individual targets are set. 

Teaching staff are set  targets in their 

annual performance management 

review meetings. 

DISABILITY DISCRIMINATION 

ACT (DDA) 
The SEN and Disability Act 2001 

extended the Disability Discrimination 

Act 1995 (DDA) to cover education.  

Since September 2002, the Governing 

Body has had three key duties 

towards disabled children: 

 

 not to treat disabled children 

less favourably for a reason 

related to their disability; 

 to make reasonable 

adjustments for disabled 

children, so that they are not 

at a substantial disadvantage 

 to plan to increase access to 

education for disabled 

children. 

 

Staff work closely with external 

professionals with expertise in a 

wide range of special educational 

and disability needs and seek 

advice when needed to ensure all 

children are given support for their 

specific needs. Some staff have 

been trained in safeguarding for 

children with disabilities and staff 

have received training for working 

with children with a visual disability 

and hearing impairment. 

 

SCHOOL DEVELOPMENT PLANS 

Each year the school sets targets in a School  Development 

Plan.  These targets are the main areas for development 

during the academic year.  The targets that we set for the 

year 2012-13 are:- 

 

 To raise  achievements of all children by supporting their 

language development with particular regards for letter 

and sounds phase 1 

 To improve environment and practice to enable all 

children to demonstrate a wide range of characteristics 

of effective learning 

 Improve achievements in all areas of learning and 

development through effective use of ICT 

 

We review the school development plans at several points 

throughout the year to ensure that we are on track to achieve 

them. We work closely with School Advisors from LCC to ensure 

that we are on track to achieve our targets.  

 

New development plans for the new school year are set in 

October.  

 



ATTENDANCE 
The attendance rate for the academic year 2012/13 was on average 92% 

Nursery school gives your children a valuable start to their education.  Attending regularly helps      

children & families get into a good routine ready for primary school and will help your child learn how 

to make friends and play well with other children.  We have also found that regular attendance at 

nursery helps children develop a wide range of skills, including language & communication skills.  All 

these factors make starting primary school much easier for children, prepares them for learning and 

helps them to fulfil their potential.  

 

Regularly attending nursery gives children the opportunity to develop skills at their own pace and mix 

with others of their own age.  Establishing regular routines for your children at an early age is 

extremely important. It will benefit you and your children as they progress through their school life, 

and limit the chances of poor school attendance, which will have a negative effect on their  

enjoyment and achievement.  Where children’s attendance at  nursery school is less than 80%, we 

will   investigate the  reasons for the lower  attendance and set targets for improvement. If  your child 

is not attending  regularly please ask our outreach team for help and support.  

ADMISSIONS 
There are 76 children currently on roll 

at nursery.  We have a termly intake. 

In the Autumn term 49 children were 

enrolled and in the Spring term 65 

children were on roll. 

 

Admissions are in line with the            

nursery’s agreed policy.  Children 

transfer to a number of local schools, 

and our summer leavers have been 

visiting their new primary schools.   

We do provide support and           

information for families during this   

important  transition but if there is 

anything you feel that we could do 

to improve this service, please do let  

us know. 

SECURITY 
All staff and volunteers are required to 

undertake enhanced CRB checks. 

The governing body implements a 

Child Protection Policy, and all staff 

are required to complete                      

safeguarding training before they are 

allowed to work with children. Senior 

staff and members of the governing 

body have completed Safer             

Recruitment training.  Access to the 

building and          

classrooms is secure, 

and the use of       

mobile telephones is  

restricted within the 

building.  

VISITS, EVENTS & CELEBRATIONS 

 

We enjoy welcoming visitors to Appletree, and over the 

past academic year we have been able to provide a 

range of new and enriching experiences for our 

children, for example university students came into 

school to play the violin and the Library Bus came to visit  

- we all enjoyed listening to music and singing with the 

librarian. During the summer term we have also enjoyed 

visiting Happy Mount Park in Morecambe—travelling by 

train added to this very enjoyable experience.   

 

CELEBRATING OUR HISTORY 
Following on from our celebrations last year of 60 years of 

nursery education on the Marsh estate, Margaret Love 

and Kasia Fornal have created a book detailing the history 

of the school and centre. This is on sale from the school 

office at a cost of £2.50. They have also created three 

history boards, which are now on display in our reception 

area.  

 

 



CHILDREN CENTRE SERVICES 

In 2012-13 Appletree Children’s Centre have continued to expand services to young children 

and their families through excellent outreach support and group activities. Centre staff deliver 

parenting courses and are working with families with initiatives such as Play and Learn at Home.  

The Centre works collaboratively with local primary schools to deliver Best Start, parenting 

courses and cooking sessions.  The Centre staff work very closely with Nursery staff to provide 

seamless transitions from crèches and give practical support to families.  This team approach 

ensures that expertise is shared and the best possible care can be given to all our families. 

Group activities continue throughout the year, please ask for a What’s on Guide. 

CENTRE DEVELOPMENT PLANS 
The centre also sets Centre Development Plans each year.  These targets are the main areas for 

development during the year.  The targets that we set for the year 2012-13 are:- 

 

 Ensure that parents express satisfaction with or suggest improvements to children’s centre services: 

parents express 97% satisfaction with services 

 

 To raise achievement of all children by supporting families through the Best Start and Improving 

Learning programmes: systems are in place to monitor children’s progress so that support can be 

provided  where appropriate 

 

 Ensure that families from all sections of the community feel able to access centre services: new 

system in place to monitor group attendance and uptake of services 

 

 To develop joint supervision processes across Appletree and Stoneygate so that best practise can 

be shared: system in place for joint supervision and process has been agreed. Joint working has 

taken place between staff. 

 

We review the school development plans at several points throughout the year to ensure that we are on 

track to achieve them. We work closely with Children Centre Advisors from LCC to ensure that we are on 

track to achieve our targets.  New development plans are set in April. The development  plans for the year 

2013-14 are:-  

 

 To raise achievements of all children by ensuring that appropriate provision and support is in place. 

 

 To more fully evidence the sustained impact of the support that we provide through parenting 

courses 

 

 To increase the extent to which parents actively contribute to the running and development of 

centre services by involving parents in research into effective parent led groups in other successful 

centres and establish parent-led support groups providing a service for parents, that will have a 

positive impact on family health and/or well being. 

 

 To embed practise and further develop joint supervision processes across Appletree and Stoneygate 

to improve practise 



What’s On At Appletree? 

Best Start: This initiative is delivered through the centre to provide additional support for children 

and their families aged between 4 and 7 years old in local schools. The aim is to improve  

attendance and attainment in speaking, listening and reading skills at the end of the Early 

Years Foundation Stage (EYFS). 

Healthy Heroes: Appletree is promoting the Early Years Healthy Hero's programme. Families           

attending services at the centre have been encouraged to take part in a variety of easily 

achievable healthy goals. 

Breastfeeding Support: Star Buddies, volunteer breastfeeding support buddies, are trained 

by and registered with the Breastfeeding Network and can help Mums who need some 

help, support or information with breastfeeding. Star Buddies can be contacted through 

Appletree Children’s Centre. 

Bump Birth and Beyond: These sessions are for pregnant mums, dads or anyone who is              

supporting someone who is expecting a baby. The 5 week course is for women who are over 24 

weeks pregnant. 

Learning Opportunities: The centre offers two parenting courses—Family Links and Empowering 

Parents, which we run together with Lancashire College—as well as adult literacy and             

numeracy classes.  

Midwife Drop-In Clinic: This is an opportunity for pregnant mums to visit the midwife to ask        

questions or listen to baby’s heartbeat.   

Blossom Baby Clinic: This drop-in clinic provides parents with an opportunity to visit the Health 

Visitor, have baby weighed, meet other parents and have their questions answered. 

Baby Massage: this can help babies with sleep problems, constipation and colic and so            

promotes a healthy lifestyle as well as emotional development through parent and child         

contact. 

Childminder Drop-in: An informal session for childminders to come and meet other                   

childminders. Children are able to play together, sing songs, make and create, explore and     

investigate a variety of toys. All the activities support the early years curriculum. 

Clapping Song: A welcoming and fun interactive music session for under 5s and their parents or 

carers, run by More Music.  

Dads Club: This is a chance to meet other dads and for younger children to interact with other 

children their own age in a rich and creative environment. This group meets on the first              

Saturday of every month. 

Downs Syndrome Group: A group offering friendship, support and advie for families who have 

children with Downs Syndrome. The group meets on the  first Saturday of every month. 

Stay and Play: A selection of stimulating activities to keep little ones busy, including arts and 

crafts, role play, books and songs. Children learn to interact with others, and share and enjoy 

time out of the house. Healthy snacks are available during these sessions.  

Sensory Play: we run sensory play sessions for toddlers and babies. The relaxing but inviting 

atmosphere encourages little ones to explore their environment and stimulate their senses. 

Toy Library: Our toy library has grown from strength to strength throughout the year. It’s open 

every day and is well used by families. Toys and books are age appropriate for under 5s and  

promote all areas of learning and development. It is a free service to continue the                      

development of children through play at home. 

 



Financial Statement 
 

The local education authority (LCC) issues schools with a budget that they can spend during the financial 

year, which runs April to March. This pie chart shows how we spent our budget during the  financial year 

2012-13. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employee Expenses are staffing costs, including salaries, employers national insurance & pension           

contributions, travel expenses, recruitment costs, CRB costs and training costs. Premises Costs include utility 

bills, cleaning costs and building maintenance costs. Supplies & Services include classroom resources and 

administrative costs, such as the telephone bills and the photocopier costs.  This category also includes 

those services that we buy in from LCC, for example we pay LCC’s Governor Services Team to clerk our 

meetings for us.  

 

School Financial Values Standard (SFVS) is a financial standard that governors have to comply with.  It has 

been designed in conjunction with schools to assist in managing their finances and to give assurance that 

they have secure financial management in place. Governors at Appletree have  completed the self 

assessment, and have submitted it to the local authority. As part of the assessment, governors  have 

developed an action plan that we are working on over the next 12 months. Completing the actions 

identified by the governors will ensure that the school can demonstrate that its finances are being 

managed appropriately. 

Contact us:       

Telephone:  01524 64132  e-mail: bursar@appletree.lancs.sch.uk 

www.appletree.lancsngfl.ac.uk 

RACE EQUALITY AWARD 
We are happy to announce that Appletree Nursery School has been awarded the Race Equality Mark. 

The Race Equality Mark is awarded  by Lancashire County Council to Lancashire schools that can  

demonstrate that Race Equality is embedded in their practice and procedures. It is awarded to schools 

for a three year period, after which schools are able to renew the Race Equality Mark. The Race Equality 

Mark provides a process through which schools can fulfil their commitment to Race Equality and 

complements their community cohesion work, and can be used by schools to help them establish how 

effectively they are meeting their requirements in the area of Race Equality. The photograph shows our 

Head, Julie Morrow, receiving the award at the awards ceremony. 

Employee 
Expenses

80%

Premises Costs
11%

Supplies & 

Services
9%

2012-13 Expenditure Summary


